
 قوانين العنف والتحرش في مكان العمل: من منظور المساواة بين الجنسين 

 التقرير الوطني: جمهورية السودان  
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Abstract 

This study focused on the laws of violence and harassment in the workplace, a 

comparative Arab view (from a gender perspective). 

This study aims to reduce the rate of violence and harassment in the workplace 

through research laws in the Republic of Sudan 

In this study, we used one type of tool, a questionnaire to collect information and 

some interviews with some gender-related bodies. 

In the areas below:  -  

1- Ministry of Justice. 

2- Judiciary and lawyers. 

3- Violence against women unit. 

4- Labour. 

5- Employees of the Ministry of Labor and Administrative Reform. 

6- Universities. 

We got the following results: - 

* 12 questionnaires were covered defining sexual harassment from their point of 

view (it is any behavior that a person takes towards another person, whether a man 

or a woman without the consent of the other party) 

* Harassment often occurs in public transportation of all kinds 

* The most vulnerable group in general are children and women 

* How to deal with a survivor of harassment. Solidarity with them and the reaction 

is cold 

* Equality between men and women is not acted upon when harassment occurs 

* In most cases, the blame falls on the woman because of her behavior or dress. 

Approval (50%) of the total questionnaire and disapproval (50%) 

* There are penalties in labour and civil service laws that protect women and children 

* Existence of the International Convention (No. 190 in the field of work and the 

International Labour Organization 2019 . 
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